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the CE 
Kia ora koutou

From May 15–17, more than 500 people gathered at Te Papa 
to talk about philanthropy and grant-making. The Philanthropy 
Summit aimed to inspire and challenge with new ideas and a 
toolkit to action them. We hope participants grew strong and 
supportive networks with like-minded people.

This edition of Philanthropy News reports on the Philanthropy 
Summit to help those who attended reflect on what they heard, 
saw and participated in. And to share the messages more widely 
for those unable to join us.

From where I sat, four key themes emerged from the keynote space.

The first was the need to better understand Te Ao Māori and fund 
Māori aspirations.

The second was that we need to shift more philanthropic funding 
into the environment, specifically to fight the climate crisis. 
All anecdotal and data evidence shows our funding into this  
sector is too low. 

The third was the opportunity to fund better by changing the way 
we engage with those seeking the funds. 

The fourth powerful message was the need to build a more 
inclusive society in Aotearoa New Zealand, for so many reasons. 
A reason at the forefront of all our minds is to minimise the 
likelihood of atrocities like the March 15 terrorist attack.

Summit participants will have taken away other messages too. 
Our programme was large to cater for the differing interests of our 
audience, so that people could engage in topics of most interest  
or relevance to them.

So what happens now? The Summit participants sent Philanthropy 
New Zealand strong messages as to where the members want  
us to focus our activity. There is an article on page 9, “Where to 
from here?” that talks about our next steps post the The Summit.

Thank you to everyone who contributed to the Summit in so 
many different ways – funding, engaged attendance, volunteering, 
speaking, facilitating, and advising. 

Ngā mihi

Sue McCabe
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The futurist panel, from left Rod Oram, Shamubeel Eaqub, Matthew Monahan and Dr Tahu Kukutai

Crystal ball gazing:  
The future and the 
role of philanthropy
The future of trust:  
Through the words of  
the keynote speakers
The Philanthropy Summit 2019 had 
the theme of The Future of Trust. 
It’s whakataukī was: Te pono, te tika, 
te māramatanga, me te aroha anō o 
tētehi ki tētehi (In truth and with integrity, 
understanding the impact of giving and 
receiving from one toward another). 

Philanthropy NZ asked for expressions of 
interest from members and stakeholders 
for discussion topics. The bulk of the 
resulting Summit content was suggested 
by members. 

The Summit featured four distinct 
streams: the future; building trust; the 
work we do; and impact. A walk through 
the main keynotes for each part follows. 

The Future
Our Summit opened on the Wednesday 
with our pōwhiri, followed by a welcome 
from PNZ Chief Executive Sue McCabe,  
and an inspiring start by MC Marcus 
Akuhata-Brown introducing the Hon 
Minister Nanaia Mahuta. 

On Thursday morning the Summit 
featured a hard-hitting futurist panel with 
media commentator and environmentalist 
Rod Oram, philanthropist and 
entrepreneur Matthew Monahan, 
demographer Dr Tahu Kukutai and 
economist Shamubeel Eaqub. 

Rod and Matthew urged philanthropy 
to increase environmental funding to 
mitigate the climate crisis.

Economist Shamubeel Eaqub said 
despite 40 years of economic growth 
in our country, income inequality had 
increased, fragmenting communities and 
leading to anger. “…It’s time for us to 
have a radical re-imagination of business, 
politics and the economy.”

Dr Kukutai said older people would 
soon outnumber children for the first 
time in New Zealand’s history. Māori 
would make up 30 per cent of the child 
population by 2030, highlighting the 
importance of improving outcomes for 
young Māori people.

Building trust: engagement 
and relationships in 
philanthropy
Ani Mikaere’s keynote was titled Undoing 
colonialism to do good: building 
constructive relationships between 
philanthropy and tangata whenua.  

Ani is co-director of Te Kāhui Whakatupu 
Mātauranga, Te Wānanga o Raukawa.

Ani urged philanthropy to fund advocates, 
organisations, practitioners and theorists 
dedicated to dismantling colonial 
structures and building a truly just 
Aotearoa founded on Te Tiriti o Waitangi. 
Ani said philanthropists needed to provide 
long-term support for those willing and 
able to lead the thinking to bring about 
change. They needed to trust Māori to 
lead the work.

The Tindall Foundation responded to 
Ani’s challenge. Manager John McCarthy 
thanked Ani for her ongoing leadership 
and contribution to the philanthropic 
sector. John has been a key player in 
a series of hui with Māori leaders and 
funders discussing how the philanthropic 
sector can better understand and partner 
with Te Ao Māori. 
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“What if the very model of philanthropy 
that we’ve been searching for, that is 
most relevant, most fit for purpose in  
the context of Aotearoa New Zealand  
is under our noses?” John asked. 

He encouraged more funders to get 
involved in the collective conversation. 
He suggested an update at future 
Summits on progress in developing 
a philanthropic model that avoids 
perpetuating the negative impacts 
of colonialism on Māori, but instead 
breaks free from colonial structures and 
processes to support Māori aspirations.

Sir Stephen Tindall reflected on 
The Tindall Foundation’s journey to better 
partner with Māori and more effectively 
fund Māori initiatives and wellbeing. 
He highlighted the need to genuinely 
collaborate with each other in order to 
achieve lasting societal change. 

Wednesday’s key notes were thought-
provoking. The immediacy of the 
climate crisis and the need to work 
differently to partner with Māori were 
challenging topics that require sector 
change. Feedback shows Summit 
attendees experienced responses 
ranging from uncomfortable, daunted, 
feeling personally challenged, through to 
committing to learn more and take action. 
Our feedback highlighted an appreciation 
for the conversations, and support for 
the philanthropic sector to keep working 
together to achieve change. 

The work we do
Friday morning’s focus was on the tools 
of the trade – how we work and the 
processes and systems we use. Read 
Vu Le’s Fighting the fires to end injustice 
on page 8.

Dallas philanthropist Mary Ann 
Thompson-Frenk said apathy is the 
enemy of peace while empathy is our 
power. She urged people to know their 
power, speak up and act for social 
good. Mary Ann gave some sobering 

messages about apathy in America and 
shocked many when she showed us the 
official papers she needs to carry at all 
times that prove her right to live within 
their borders.

Islamic Women’s Council of New Zealand 
Founding Member, and Board member 
of Trust Waikato Anjum Rahman 
talked about the challenge to find her 
tūrangawaewae, her place to stand in 
New Zealand. She outlined the increasing 
discrimination people of Muslim faith 
experience. Anjum launched the Inclusive 
Aotearoa Collective at the Summit. 
You can read more on page 6.

Impact
On Friday afternoon we focussed on 
impact. Outgoing Foundation North 
Chief Executive Jennifer Gill has had 
a significant impact on New Zealand 
philanthropy and she reflected on her 
experiences and key next steps for the 
sector. See page 12. 

The Summit ended with world-leading 
environmentalist Dr Jane Goodall saying 
the ‘clock is ticking’ for planet Earth. 
She addressed the crises that we face, 
such as climate change, environmental 
degradation, poverty, the sixth mass 
extinction and global conflict.

“Together, we have the power to turn back 
the clock. We can all rewind the future.”
Dr Jane Goodall 
Jane Goodall Foundation

She also delivered a message of hope. 
She spoke about the power of individual 
action to change the course of time, 
creating a future where people, animals 
and the environment live in balance.

“Together, we have the power to turn back 
the clock. We can all rewind the future.”

Towards the end of the Summit Dr Jane 
asked participants to stand up and 
commit to change by saying,  

“Together we can! Together we will!”  
The response was resounding. 

Brave new ideas
As well as these keynotes, JB Were 
presented research on the changing 
nature of giving and Simplicity Kiwisaver’s 
Sam Stubbs gave a snapshot of 
corporate generosity (see page 7).

Through our expressions of interest 
process we’d asked people to submit 
topics for “Brave Ideas” which included:

 • The Vodafone Foundation’s Lani Evans 
talking about what a world living up 
to the Youth Accord could look like. 

 • JR McKenzie’s Manaia King 
and Chelsea Grootveld sharing 
developments emerging from the 
inaugural gathering of indigenous led 
philanthropic funds at the International 
Funders of Indigenous Peoples’ 
(IFIP) conference earlier this year. 

 • Rātā Foundation’s Leighton Evans 
discussing establishing a tradeable 
impact investment market where 
capital is used more actively 
to increase its social good.

Sir Stephen Tindall, co-founder of The Tindall Foundation
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The Māori Advisory 
Committee: Reflections 
on the Summit
Tēnā koutou katoa

Firstly, the Māori Advisory Committee 
would like to acknowledge whaea 
Pekaira Rei who ensured the tikanga 
of the pōwhiri and mana was upheld, 
through to the close of the Philanthropy 
New Zealand Summit.

We cannot thank Marcus Akuhata-
Brown enough for being an exceptional 
MC and facilitator, who guided us all so 
skilfully and gently to where we needed 
to be. We also learnt so much from you, 
Marcus.

To Ani Mikaere for her courageous 
spirit, who stood before 500 Summit 
participants to remind us of our history 
and the injustices suffered by Māori.  
E te Māreikura, ka nui te mihi.

A huge ‘Kia ora’ to everyone who 
attended the two workshops,

1. Supporting Māori aspirations, and 

2. Next Steps: developing an Aotearoa 
philanthropy model.

We really appreciated your honesty and 
contributions to the discussions and 
providing suggestions on what we may 
consider doing in the short (Pae Tata) 
and long terms (Pae Tawhiti).

Being directed by your proposals, we 
plan to hold another meeting in the near 
future to discuss ‘next steps’. So watch 
your emails for the invitation.

A couple of closing feedback statements:

 • It was extremely valuable listening 
to people who are actually 
working on change projects

 • Loved catching up with 
old friends and new

 • The Summit was magnificent thanks to 
the amazing Philanthropy New Zealand 
volunteers, Board and staff. 

Quotes from 
speakers

John McCarthy talked about 
aims being: “To create trust, 
to share leadership, governance 
and decision making about 
how funding is allocated. 
To understand Māori hopes 
and aspirations and how to 
better support Māori to deliver 
on them. And to build more 
effective relationships with 
whānau, hapū and Iwi who 
are already working toward 
long-term transformational and 
maybe even revolutionary social 
and economic change that will 
help Māori thrive and in the long 
run, all our communities and 
our nation.”

Sir Stephen Tindall said, 
“I think if we are empathetic and 
we do show a lot of aroha then 
in maybe 30 years or soon after, 
Māori in New Zealand will say, 

‘you are us.’ We can do a lot 
together.”

Ani Mikaere’s recommendation 
for funders included, “Be 
strategic… fund programmes 
that are explicitly designed 
to move national ideology 
away from its current reliance 
on colonialism.”

MC Marcus Akuhata-Brown at the Summit pōwhiri
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Diversity and youth
Tūrangawaewae:  
Finding a place 
to belong
Anjum Rahman, from the 
Islamic Women’s Council 
of New Zealand, spoke 
about the impact of not 
feeling like she belongs.
Anjum, a Trust Waikato Board member, 
talked about the isolation she felt being 
part of the first Muslim family in Hamilton, 
not fitting in at school, struggling with her 
identity, and her search to belong. 

After noticing a rise in Islamophobia in 
recent years facilitated by the news and 
social media, Anjum, with others from 
the Islamic Women’s Council, warned 
the Government of her concerns. 
Given what she experienced and saw, 
she was unsurprised at the March 15 
terrorist attacks.

At the Summit, Anjum launched the 
Inclusive Aotearoa Collective for the 
development of a community-led national 
strategy for diversity and inclusion.

While all sectors had a part to play 
Anjum said philanthropy had a lead 
role in enabling the work, given the 
community was at its heart and it needed 
to change systems, structures and power 
relationships.

Since the Summit, Anjum was named 
a Member of the New Zealand Order of 
Merit for services to ethnic communities 
and women.

To see Anjum’s presentation visit our Members’ 
Hub. To find out more about the Inclusive 
Aotearoa Collective, visit bit.ly/DINAotearoa

The youth voice
Members of PNZ’s Youth Advisory Group share 
their reflections.
Gemma Major – “How might we 
support regenerative millennial-led 
change? Community foundations 
provide the perfect vehicle for youth 
giving circles. There’s an opportunity 
for funds to be generated by young 
people for young people. Establishing 
regional youth advisory groups, with 
youth representatives from across the 
sector, would provide insights to funders 
on decision-making impacting youth and 
would create a more connected sector  
at a local level.” 

Levi Walford – “The largest opportunity 
we have coming away from the Summit 
is moving from just having conversations 
about giving to young people, Māori and 
disadvantaged communities, to inviting 
them to join, or even guide those 
discussions. I think the philanthropic 
community is ready and willing to go 
on the journey.”

Michaela Latimer – “In our workshop, 
we called for young people to be 
included as decision-makers on 
decisions affecting them. When young 

people are involved in the design, 
development and decisions of projects, 
programmes and policies we achieve 
stronger outcomes.” 

Tui Williams – “The question I was 
left with is who is going to act on the 
conversations? Who is going to lead the 
way in shifting philanthropy to innovative 
giving with the communities being at the 
heart of creating solutions. We know this 
can be done by trialling and testing in 
low risk ways using proven innovation 
methodologies. So what is holding 
us back?” 

Molly Allen – “The most exciting part of 
the Summit is that philanthropy is starting 
to look at engaging with youth and we 
are seeing the importance of young 
people leading youth change.”

Kiran Patel – “There was a particular 
energy, thirst, and deep desire for 
change in how we give better…My sense 
is there’s greater recognition in the power 
and opportunity that lies within the next 
generation, and I’m proud to be a part of 
that movement.”

Mary Ann Thompson-Frenk and Anjum Rahman

http://bit.ly/DINAotearoa
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Summit research releases: Corporate 
giving, philanthropic diversity and 
the changing shape of Kiwi giving
Several pieces of 
research were released 
at the Summit. Here is a 
summary of the findings.

How giving is changing  
in New Zealand
JBWere NZ are preparing a NZ Support 
Report, which analyses the changing 
shape of giving in New Zealand. 
John McLeod presented a sneak peek  
of the findings from the report:

 • The proportion of people volunteering 
and making personal donations is 
dropping, globally. Higher costs 
of living, time pressures and 
increased regulations have been 
suggested as some of the reasons 
for this. Those who are donating 
are doing so more generously. 

 • Many fight for just a sliver of the 
dollars. 91% of NZ charities are 
fighting for 9% of all donations 
made in NZ. Conversely, around 
90% of assets and income sit 
with just 10% of NZ charities.

 • Bequests are making an impact. 
Around 1.4% of estate assets 
(approximately $200 million per 
year) is being left to charity. In the 
next decade $150 billion will change 
hands. A living bequest tax deduction 
could incentivise bequest giving.

 • There are big changes in the 
causes people support with a 
reduction in giving to religion and 
an increase for welfare and arts 
organisations while the environment 
remains the “sleeper cause”.

Watch the video on our Members’ Hub: 
bit.ly/2LyKoTw

Do companies love their 
shareholders more than 
their community?
Sam Stubbs of Simplicity KiwiSaver 
released research into NZ corporate 
philanthropy. The results are that NZ 
companies give much less to charity  
than equivalent overseas companies:

 • The largest companies on the 
NZ stock exchange (NZX50) trail 
behind other countries in corporate 
philanthropy, giving 0.07% of pre-
tax profits compared to comparable 
listed companies in the US (1.69%), 
UK (1.75%) and Australia (0.59%)

 • The biggest NZX company donors 
(as a percentage of pre-tax profit) 
were TrustPower (0.64%), Mainfreight 
(0.59%) and Spark (0.43%)

 • A growing trend towards giving 
‘in kind’ is difficult to capture

 • Tax deductibility means there is 
far more incentive for corporates 
to sponsor than donate 

 • The research found no significant 
correlation between higher giving 
and higher profits in NZ – companies 
are not rewarded for their generosity 
through increased customer loyalty.

The research report is available at:  
bit.ly/2RO7K8Z  

Philanthropy, Tangata 
Whenua and Diversity
The Tangata Whenua and Diversity 
Project started due to the lack of 
research on the philanthropic sector’s 
diversity, inclusiveness and engagement 
with Māori. Philanthropy New Zealand 
aimed to get data from its membership, 
via a survey, to shed light on our diversity 
and engagement with Tangata Whenua. 

Key findings include:

 • Few organisations (9 out of the 42 
who responded) have a staff or 
Board diversity policy or strategy

 • Women are under-represented as 
Board Chairs, but over-represented in 
staff of philanthropic funder non profits 

 • Māori, Pasifika and Asian people 
are under-represented in leadership 
roles and around the Board table

 • Young people are under-represented 
at all levels, particularly around 
the Board table and as CEOs

 • About a third of the organisations 
are thinking about: policies in 
relation to Tangata Whenua, Mana 
Whenua or Kaumātua, have a policy 
to guide grantmaking to support 
Māori organisations and have 
identified staff with responsibility 
for building relationships with 
Māori or ethnic communities. 

Thanks to J R McKenzie Trust and  
Te Muka Rau Trust for funding this research. 
Read the full report at bit.ly/2Nq7M8n

Sam Stubbs, Managing Director of 
Simplicity KiwiSaver

http://bit.ly/2LyKoTw
http://bit.ly/2Nq7M8n
http://bit.ly/2RO7K8Z
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Vu Le: Fighting the fires  
to end injustice

As well as being humorous, Vu’s keynote 
was a unique and brutally honest talk on 
how the relationship between funders 
and non profits needs to change. 

Philanthropy New Zealand has 
summarised Vu’s key requests  
to funders as follows:

1

Stop using overheads to assess 
non profits. “It’s like a firefighter who 
is being stopped every three steps 
with ridiculous questions like, ‘I want to 
make sure that the money I’m paying 
you to put out these fires is being spent 
on the water and not the hose. What 
is your hose to water ratio?’ A focus 
on overhead is perpetuating the fires 
of injustice.”

2

Start with trust, not suspicion.  
“A funder called me up who said, ‘can 
you just find me a grant that you have 
written to another funder that explains 
your entire work and just forward it to 
me? Don’t worry about changing the 
name of that funder.’ I found a grant that 
I had spent 40 hours working on and 
forwarded it. It took me less than two 
minutes and we got $40,000 per year 
for four years…This funder will be the 
last foundation that I want to let down.” 

On Friday morning the Summit started with a laughter-filled room 
thanks to international keynote speaker, Vu Le. Vu is the blogger 
from NonprofitAF.com and he has just resigned from his role as 
Executive Director and Chief Fundraiser of Rainier Valley Corps. 

Keynote speaker, Vu Le

3

Simplify your processes. 20-page 
applications and extensive ongoing 
reports do not encourage trust-based 
grantmaking and they’re burdensome. 
They take non profits away from putting 
out fires.

4

Multi-year general operating dollars 
(MYGOD). Fund 10+ years at a time. 

“Every three or four years we get reset. 
How do we make any sort of progress?”

5

Get over financial sustainability. 
Questioning how non profits will achieve 
sustainability results in lies. If you want 
something to be sustainable because 
you think it’s an amazing programme, 
you sustain it.

6

Redefine “qualification”. “Giving away 
money can’t just be about who writes  
the best grant proposal.”

7

Significantly fund marginalised 
communities. “Currently 90% of 
philanthropic dollars go to white-led 
organizations. This is inequitable.”

“If it takes you longer than it takes to conceive 
and give birth to a baby, you’re taking too long.”
Vu Le
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8

Fund and engage in advocacy and 
policy work. It helps more effective 
firefighting.

9

Take risks and accept failure. 
Philanthropy can and should aim to 
create innovation and learnings.

10

Focus on building organisations, 
leaders and movements. 

11

Fund faster. “If it takes you longer 
than it takes to conceive and give birth 
to a baby, you’re taking too long.”

12

Increase your payout. “Future fires 
are caused by existing fires that we do 
not put out properly!”

13

Diversify your board. So it represents 
the communities you’re supporting.

14

Have conversations about race, 
colonisation and inequity. 

15

Stop corporate bizsplaining.  
The two worlds are different. Success in 
business means more revenue. For non 
profits it means more expenses and a 
scramble to access more funding. 

16

Give like you do during tragedies 
and natural disasters. Funders 
come together in a short time to 
support communities during tragedies. 

“Is injustice not as urgent? Is black 
people getting shot on the street 
because they’re black not as urgent 
as a hurricane?”

A recording of Vu’s talk is available on the 
Members’ Hub: bit.ly/2LCwEqK

Where to from here: 
The Future of Trust
Philanthropy New Zealand is now digesting 
feedback from Summit participants.
We’re talking with our Māori Advisory Committee on what we can do to 
provide the philanthropic sector with more support to better engage 
with Māori. The next Philanthropy News will be full of tips, insight and 
story-telling on ways we can more effectively partner with Māori. 

By the time this edition of Philanthropy News goes out, we’ll have 
released research findings mapping philanthropic funding for 
environmental causes. We’ll work with our Environment Funders’ 
Network on what’s next. We’re strengthening relationships with 
environmental organisations like the Ministry for the Environment and the 
Department of Conservation. We’ll step up the insight, case studies and 
information we share around philanthropy and the environment.

We already support better grantmaking. Our current activities mostly 
support members to evolve their own practices and collaboration with 
other groups for change. The Summit reinforced there are some issues 
and opportunities that need to be tackled at a system level – which 
organisations and groups can’t achieve on their own. So we’re mulling 
over what system change we can focus on to strengthen the ecosystem 
for giving and shift the dial on the impact of philanthropy. Watch this space!

As you can see from the summary 
of the feedback, the passionate and 
committed efforts of the PNZ team,  
our supporters and members to deliver 
a great conference for the vast majority 
of attendees were successful.

We want to acknowledge the people 
who gave us constructive comments 
as to what they’d like us to do 
differently. We take these comments 
seriously, and they’ll feed into planning 
the next Summit. For example, some 
people noted not all workshops were 
interactive or allowed sufficient time for questions.  
Others expressed a desire for space to enable more spontaneous 
collective conversations that arise from keynote speakers and networking.

We heard that a couple of attendees received negatively-constructed 
criticism of their views, or were the subject of inappropriate humour.  
While we aim to spark constructive debate, these incidents remind us that 
we need to reinforce acceptable behaviour at future events to support 
those who show courage in speaking up.

We welcome your feedback to any of the team on where to from here.  
Let’s keep the kōrero going!

http://bit.ly/2LCwEqK
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Philanthropy New Zealand Awards 2019
We were delighted to announce the winners of this year’s Philanthropy 
New Zealand Awards at the Direct Capital Cocktail Party on 16 May. The Awards 
recognise and celebrate people and projects within the philanthropic sector. 

The awards and winners

Perpetual Guardian Lifetime Achievement in Philanthropy Award  
Celebrates the enduring contribution of individual philanthropists

Sir Stephen Tindall and Lady Margaret Tindall 
Stephen and Margaret Tindall founded The Tindall Foundation (TTF) in 1994. Today, TTF has given away over $175 million. 
They support over 700 organisations a year, giving annual donations of around $10 million.

Perpetual Guardian Lifetime Achievement in Philanthropy Award  
Celebrates the enduring contribution of a leader with a career in philanthropic  
and grantmaking organisations

Iain Hines, Peter McKenzie Project (J R McKenzie Trust) 
Iain Hines held the role of Executive Director of J R McKenzie for over 20 years. He’s been a member of the Ngāi Tahu Fund Committee 
and a Board member of Philanthropy New Zealand. Today he runs the Peter McKenzie Project. 

Strategic Grants Te Tiriti o Waitangi and Grantmaking Award  
Recognises leadership or initiatives that have led a philanthropic organisation  
to improve their relationship with mana whenua/tangata whenua and/or  
grantmaking to kaupapa Māori organisations.

J R McKenzie Trust 
Since the 1990s, the J R McKenzie Trust has been working to bring the principles of Te Tiriti into its grantmaking. In 2003 the Trust 
founded Te Kāwai Toro committee ‘to increase the volume and effectiveness of the Trust’s contribution to Māori communities and lead 
proactive Māori development’. 

A group shot of some of the sponsors and winners of the Philanthropy New Zealand Awards 2019



Steven Moe  
@seeds_podcast

To go fast, go alone. To go far, 
go together. #pnzsummit19

Nick Johnston 
@nbwjohnston

@PhilanthropyNZ Summit 
was challenging, moving and 
inspiring. What more could you 
ask for. #pnzsummit19
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Kiwi Invest Emerging Leader Award  
The Award recognises the contribution of someone new to the philanthropic sector.

Michelle Wanwimolruk, The Borrin Foundation 
Michelle has been involved in establishing the Borrin Foundation and helped the Foundation to adopt a grantmaking approach that 
would proactively seek to make a difference to the lives of New Zealanders through the law.

Vodafone Innovation in Grantmaking Award  
Showcases an organisation that has successfully launched an innovative response  
to the challenges of being a great grantmaker.

Auckland Foundation, Women’s Fund  
The Women’s Fund is a community of generous women who work together to create opportunities for women and girls.  
The Women’s Fund has enabled grantmaking with a proud gender lens. The Auckland Foundation Women’s Fund has filled  
a niche in NZ grantmaking and has paved the way for others throughout the country to follow. 

AMP Capital People’s Choice Award for a kaupapa Māori Organisation 
Recognising a kaupapa Māori community organisation that has achieved  
positive change, determined by public online voting. 

WhyOra  
A Taranaki-based organisation with an objective to increase the number of Māori working in the health sector and to culturally 
strengthen the New Zealand health system by having employed, qualified Māori in meaningful employment. 

AMP Capital People’s Choice Award for a Community Organisation 
Recognising a New Zealand community organisation that has achieved  
positive change, determined by public online voting. 

RAW (Reclaim Another Woman) 
RAW has developed a comprehensive and successful integration support model for a selected group of women offenders who 
demonstrate a genuine desire to change. It was established in 2014 by Annah Stretton and the Annah Stretton Foundation.

Philanthropy Summit by the numbers

535 
attendees

34 
breakouts

117 
speakers

12 
keynotes

88%
of attendees felt inspired 

794 
barista-made hot drinks  
Thanks AMP Capital for 
sponsoring the coffee carts, 
so people got their caffeine fix.

97% 
of attendees rated the Summit 
as good, great or excellent  
(up from 90% in 2017)

Highlights from #PNZSummit2019
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Jennifer Gill being celebrated by her colleagues

Titiro whakamuri, anga whakamuri: 
Looking back to look forward
A reflection on 
philanthropy in 
Aotearoa.
As I wrote my speech for the 
Philanthropy Summit, I realised how 
much the philanthropic sector had 
changed over my career. 

It was inspiring to see how we had 
responded to the big changes in our 
society since a group of about 30 people 
from family trusts and trustee companies 
met in Wellington in 1990 to establish 
an organisation to support philanthropy 
in New Zealand. I was the youngest 
person in the room and as I recall the 
only woman. The Māori Trustee was there, 
but there were no Pacific or other ethnic 
minorities in the room. 

What a difference thirty years makes. 
When Philanthropy New Zealand was 
founded, getting to know each other 
was paramount. Now the organisation 
draws us together to have serious 
conversations about colonisation, climate 
change, engagement with millennials 
and the challenge of developing inclusive 
communities. 

It is not just what we are talking about 
that has changed. It is who we have at 
the table. While we have a long way to 
go, we are a much more representative 
sector, more inclusive of Māori, diverse 
ethnic communities and women. 

The development of the sector over the 
last three decades makes me optimistic 
about our capacity to respond effectively 
to the local and national needs of our 
communities, in the context of global 
issues that are shaking the foundations 
of our world. 

Our world is changing so rapidly and 
there are no easy answers or obvious 
solutions to the big issues we need to 
tackle. That means that we need to 
support innovation and give people the 
opportunity to try out ideas. With that 
comes the need to accept that not 
everything will be successful. A strong 
focus on impact, evidence and 
evaluation is essential to help us work 
with grantees to learn from failure and 
build on success. 

We need to recognise that we cannot 
make change without engaging those 
outside the sector who share our 
goals. We need to seek out groups and 
organisations aligned with our vision 
and build partnerships for impact with 
Government, not-for-profit organisations, 
universities, businesses and the wider 
community.

Governance and inclusion must also 
be addressed. Our community trusts 

“We need to support innovation and give people 
the opportunity to try out ideas.”
Jennifer Gill

and energy trusts are the kaitiaki of 
significant community assets built up 
over generations. We understand that 
philanthropy has moved a long way from 
a paternalistic ‘pennies for the poor’ 
top-down approach to funding, and yet 
we often struggle to engage with some 
of our priority grantee communities on 
equal terms. ‘Nothing about us, without 
us’ is a call to bring those we fund 
to the table, both as grantees with a 
deep knowledge of the needs of their 
communities and as governors. 

As I watched Dr Jane Goodall follow me 
to the stage, and heard her call to us all 
to make a difference each day for the 
people around us, and for the planet, 
I thought about all the people I have 
worked alongside during my career in 
the New Zealand philanthropic sector. 
What held us together was a commitment 
to leaving the world a better place for 
those who follow us. We have achieved 
much. We have much more to do. I am 
looking forward to working alongside you 

– hopefully for another thirty years.

Article by Jennifer Gill ONZM,  
CEO Foundation North
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A familiar face, a new role
Q+A with Liz Gibbs, 
the new Head of 
Philanthropy at 
Perpetual Guardian
As a past Chief Executive of Philanthropy 
New Zealand (PNZ), Liz Gibbs was a 
familiar face to many at the Summit and 
has recently joined Perpetual Guardian  
in a new role as Head of Philanthropy. 
We caught up with Liz following the 
Summit to get her thoughts on the trends 
she sees emerging in the philanthropic 
sector, and how these will guide and 
influence her new role.

Can you tell us more about 
your new position as Head 
of Philanthropy with 
Perpetual Guardian?
It’s a real pleasure and privilege to join 
Perpetual Guardian in the new role as  
Head of Philanthropy. Perpetual Guardian 
has a 130 year history as New Zealand’s 
leading trust company. We typically 
grant $42 million per annum from the 
450 charitable trusts that we have 
under management to 2000 charitable 
organisations. My role is focussed 
on growing Perpetual Guardian’s 
philanthropy and maximising its benefit 
and impact for the organisations and 
communities that we support. 

What are you enjoying most 
about this new role? 
I’m enjoying being back in the world 
of philanthropy working with incredible 
colleagues and organisations all focussed 
on making Aotearoa the best it can be  
for current and future generations.  
I’m currently developing Perpetual 
Guardian’s new two year philanthropy 
strategy and look forward to sharing  
that from 1 July 2019.

Andrew Barnes (Perpetual Guardian), Ken Whitney (Chair of Philanthropy New Zealand) and Liz Gibbs

What was your favourite 
part of this year’s 
Philanthropy Summit? 
I thought the Philanthropy Summit was 
fantastic – congratulations to the PNZ 
team! The content was challenging and 
thought-provoking, which was very 
timely for me six weeks into my new role. 
It was also wonderful to see the work 
of many individuals and organisations 
recognised with the Philanthropy Awards 
at Parliament.

What were your key 
takeaways from the Summit 
and how are these important 
to the work you will be doing 
with Perpetual Guardian?
My team debriefed soon after the Summit 
and we are making changes to our 
philanthropy as a result including:

 • Making larger more strategic grants 
rather than smaller less impactful grants

 • Streamlining and simplifying the  
online accountability reporting 
for grant recipients 

 • Providing more capacity building,  
advocacy and research grants  
(thanks Vu Le!) 

 • Exploring a more collaborative 
approach to funding with funders with 
a similar mission, vision and priorities. 

How has the Summit 
influenced you in your new 
role as Head of Philanthropy 
at Perpetual Guardian?
Given the complexity of social and 
environmental issues, we, as funders, 
have a responsibility to listen and learn 
from the communities that we work 
alongside. Shamubeel Eaqub’s keynote 
resonated with me, particularly his 
compelling arguments that, “Inequalities 
are growing, so we need to invest and 
direct funds to maximise impact. The big 
challenges have not been solved and 
we need leadership – who better than 
philanthropy?”

What excites you most about 
the future of philanthropy?
Philanthropy will never solve the complex 
issues that we face alone, but strategic 
and effective collaboration across the 
charitable sector, philanthropy, business, 
Government, Iwi and communities can 
create and leverage greater positive impact 
for all New Zealanders. Philanthropy 
can provide long-term investment into 
communities and if we use our balance 
sheets as well as our grantmaking, 
significant positive change is possible.
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The Summit in pictures

Top left to right: Mary O’Regan from Wellington Community Trust and Anya Satyanand, Chief Executive Officer of The Prince’s Trust New Zealand

Middle left to right: Hon Minister Nanaia Mahuta and Jade Tang-Taylor from Foundation North, Mel Hewitson from the Centre for Social Impact, 
Rebekah Swan from AMP Capital, Kirsten Taylor from Perpetual Guardian

Bottom left to right: Summit participants attending the Pōwhiri at Te Papa and MC Marcus Akuhata-Brown
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We’ve now announced our 
upcoming training and professional 
development events – we hope to  
see many of you there. 
In the line-up, you’ll notice we have some online training 
planned. This is in response to feedback that you’d like 
more use of technology – particularly in the years when 
we hold our Summit – to make these other events more 
accessible (time and budget-wise). 

We’ll be listing extra events, including a number of offerings 
to continue the Summit conversations and support  
Te Ao Māori and upholding Te Tiriti o Waitangi. 

More details will be available in the coming months at  
philanthropy.org.nz/events

19–20 SEPTEMBER GOVERNANCE AND 
INVESTMENT, WELLINGTON

Philanthropy New Zealand’s annual Governance and 
Investment training will be hosted in Wellington on  
19 and 20 September. Attendees can choose governance 
and/or investment, and this training will once again offer a 
high standard of professional development for trustees on 
philanthropic trusts and foundations in both introductory 
and advanced levels of governance and investment. 

This unique opportunity offers both new and seasoned 
board members the chance to learn and network with  
their peers from a broad range of trusts within the  
NZ Philanthropic sector. More details to follow. 

GREAT GRANTMAKING 

As a follow-up to last year’s inaugural Great Grantmaking 
training for grantmaking staff, we will launch two webinars. 
The first will feature ongoing learning for those who attended 
the 2018 training. The second will be an introductory 
webinar for those who have yet to attend the training, 
offering ten top tips to success in grantmaking.

We will be offering our full two-day programme, hosted in 
Wellington, with extended content for levels one and two 
in mid-2020. More details to follow.

Mark these dates 
for your diaries

Events in 2019–2020 SEPTEMBER ARTS FUNDERS’ NETWORK

Philanthropy New Zealand’s Arts Funders’ network will 
meet in September. This meeting will be hosted in two 
locations with a video link between Auckland and Wellington. 
More details to follow.

OCTOBER NETWORK SYMPOSIUM

To make our networks more accessible, this year we’ll use 
webinars to host our network meetings for our Network 
Symposium in October. Join our Environment, Family 
Philanthropy, Youth and Education Networks in a unique 
learning environment from your own desk – saving your travel 
time, costs and carbon credits! More details to follow.

Next year we will host the networks over two days in 
Auckland. 

MARCH 2020 BOTH SIDES OF THE COIN, 
AUCKLAND, WELLINGTON, CHRISTCHURCH

Philanthropy New Zealand will host these interactive sessions 
on funder/recipient relationships, with a range of speakers 
to discuss the ins and outs of high trust engagement. 
In sessions created for both our funder and community 
members, we will discuss how to work together in an 
environment that is transparent and high trust. More details 
to follow. 

Other events to be announced
We’ll be listing further events in coming months, but some 
need more thinking (like what we offer our members to 
support their understanding of Te Ao Māori and upholding 
Te Tiriti o Waitangi). 

Next up

http://philanthropy.org.nz/events


Principal sponsors

Gold sponsors
Bloomsbury Associates,  

Devon Funds Management, Fi360,  
Kiwi Invest, Smartshares

Silver sponsors
Blackbaud, Harbour Asset Management, 

Milford Asset Management, PIMCO,  
Smarty Grants / Our Community

Bronze sponsors
BoardPro, Fisher Funds, Fluxx,  
Mercer Investment Consulting,  

Sue Barker Charities Law, Thankyou Payroll

Cocktail Party sponsor
Direct Capital 

Philanthropy Award sponsors
AMP Capital, Perpetual Guardian,  

Kiwi Invest, Vodafone, and Strategic Grants

Thank you!
Thank you to everyone who submitted expressions of interest for 
the Summit, which helped to shape our content.

And a huge thank you to all our keynote speakers, 
breakout speakers and facilitators.

Summit Advisory Planning Committee 
Ken Whitney (PNZ Chair), Terri Eggleton (PNZ Deputy Chair),  
Sandra Kai Fong (Outgoing PNZ Chair), Jennifer Gill (Foundation 
North), Mark Bentley (Auckland University Foundation), 
John McCarthy (Tindall Foundation), Georgie Ferrari 
(Wellington Community Trust), Rongo Kirkwood (Trust Waikato), 
Marama Tākao (J R McKenzie Trust), Jenn Chowaniec (Wayne 
Francis Charitable Trust), Christina Howard (The Todd Foundation), 
Genevieve Timmons (Philanthropic Executive), Dellwyn Stuart 
(Auckland Women’s Fund), Kirsten Taylor (Perpetual Guardian)  
and Kate Frykberg (Te Muka Rau).

Philanthropy New Zealand Board members 
Ken Whitney (Chisholm Whitney Trust), Terri Eggleton 
(BayTrust), Barry Baker (Grant Thornton), Annette Culpan 
(Torokaha), Seumas Fantham (Todd Foundation), Christina 
Howard (Todd Foundation), Murray Jones (Dove Charitable 
Trust), Sandra Kai Fong (Rotorua Energy Charitable Trust) 
Rongo Kirkwood (Trust Waikato).

Kaumātua 
Pekaira Rei

PNZ Māori Advisory Committee 
Rongo Kirkwood, Marama Tākao, Cyril Howard, Seumas Fantham, 
Steve Merito, Aroha Harris, Keri Wanoa.

Youth Advisory Committee 
Levi Walford, Michaela Latimer, Molly Allen, Gemma Major, 
Kiran Patel, Tui Williams, Nicole Lin, Edward Krishna.

Others 
Pat Shepherd, Vidcom, Te Papa, Talent Rise and 
Volunteer Wellington.
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